U N IVE RSITY E UK Research
o F LE E DS =4 W and Innovation

aﬁlb

Fieldwork for all

Research

The Field Forward project brought together participants across two
workshops to explore their real-world experiences of working in

the field. The discussions included postgraduate (PhD) researchers,
research leaders, and support staff, who highlighted necessary actions
for ensuring wellbeing and safety in the field.

Universities need to:

Set up clear but flexible,
proactive check-in processes, so
fieldworkers know who, when,
and where to share concerns.

Create formal systems for
reporting issues and make sure
these are well-known.

What’s my role?

Fieldwork supporters need to:

Build safe, trusting spaces to talk about
fieldwork and identity concerns before,
during, and after fieldtrips.

Connect with trusted people in the field
that host fieldwork and other fieldworkers
so researchers know where to get quick
advice and help.

Run regular check-ins with those entering,
working in, and leaving the field.

Researchers need to:

Start conversations with
fieldworkers about their
individual needs and the
support they require.

Set boundaries with colleagues,
supervisors, research leadership,
and institutions on what is and
isn’t acceptable in the field, and
decide how to share or withhold
aspects of their identity.




Vignettes
What would you do?

The Research Leader

HE EXPLAINED REPORTING OPTIONS
AND OFFERED A PRIVATE CHECK-IN.

BEFORE DEPARTURE, SAM NOTICED

A STUDENT PAUSE WHEN THE GROUP
JOKED ABOUT HOW THEY LOOK AND
“DIDN'T FIT IN.”

S5AM STOPPED THE MEETING AND SAID
THAT COMMENTS ABOUT GENDER
IDENTITY OR APPEARANCE COULD
PUT COLLEAGUES AT RISK.

BY ACTING EARLY, SAM
SHOWED THAT INCLUSION
AND SAFETY ARE PART OF
PROFESSIONAL STANDARDS.

A STUDENT FELT ANXIOUS ABOUT

SHE THEN WORKED WITH
BEING OPENLY QUEER ABROAD.

SUPERVISORS TO ADJUST
HOUSING SO THE STUDENT
WAS NOT FORCED TO HIDE
OR OVER-DISCLOSE.

PRIYA SHARED HER OWN
EXPERIENCE AND ENCOURAGED
THEM TO SET BOUNDARIES ON

WHAT FELT SAFE TO SHARE.

SOMETHING HAS
COME TO MY
ATTENTION...

PRIYA STRESSED THAT
PROTECTING AUTONOMY
AROUND IDENTITY IS

AS IMPORTANT AS THE
RESEARCH RESULTS.




The Bystander

DURING FIELDWORK,
SOMEONE MOCKED A
COLLEAGUE'S MOBILITY AIDS.

LATER, HE CHECKED IN WITH THE
RESEARCHER AND REMINDED THEM
OF SUPPORT ROUTES.

JORDAN SPOKE UP AT
ONCE, SAYING SUCH
REMARKS WERE HARMFUL.

HIS CALM BUT FIRM ACTION MADE IT
CLEAR THAT DISCRIMINATION WOULD
NOT BE TOLERATED.

The Fieldwork Supporter

ON CAMPUS, AISHA NOTICED
THAT A STUDENT ABROAD
WAS NOT CHECKING IN.

AISHA VALIDATED THE CONCERN,
RAISED IT THROUGH FORMAL
CHANNELS, AND HELPED

ADJUST THE ROUTINE.

WHEN THEY CONNECTED, THE

STUDENT SHARED THAT THEIR

RELIGIOUS NEEDS WERE

IGNORED IN THE FIELD SCHEDULE. NG Ping

HER STEADY SUPPORT
LINKED FIELD REALITIES WITH
UNIVERSITY RESPONSIBILITY.




Talking about experiences in
fieldwork is not a one-off exercise
—it’s a continuous conversation.

inclusivefieldwork.leeds.ac.uk
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